
CARDIOPULMONARY RESUSCITATION INSTRUCTOR

Code No.:  5-03-039

NON-COMPETITIVE

DISTINGUISHING FEATURES OF THE CLASS:  This is a responsible position in the health
education field in which the incumbent is responsible for teaching a variable number of students
the techniques of cardiopulmonary resuscitation (CPR) in a variety of settings. Employees of this
class give both lecture and demonstrative instruction.  Supervision is not a responsibility of this
class. General supervision is recieved from an Administrator.  Does related work as required.
 
 
TYPICAL WORK ACTIVITIES:

Demonstrate and explain CPR techniques to students;
 
Monitor student progress of those students practicing CPR skills on
mannequins;
 
Ensures proper conduct of students and the use of safety and health
standards in all CPR functions;
 
Explains and assists in correcting student errors in CPR skills
development;
 
Assists with the evaluation of student competency in meeting
certification requirements in CPR;
 
Assists with the assessment of student CPR skills development;
 
Reinforces satisfactory skills performance of students and gives
supplemental instruction to those needing additional help;
 
Assists in maintaining equipment and supplies.
 
 
FULL PERFORMANCE KNOWLEDGES, SKILLS, ABILITIES AND PERSONAL  
CHARACERISTICS:  Thorough knowledge of CPR techniques; thorough
knowledge of health and safety standards in CPR functions; good
knowledge of teaching techniques as they apply to CPR instruction;
skill in demonstrating and administering CPR techniques; ability to
give instruction; ability to evaluate student progress; ability to
obtain student attention and cooperation; ability to communicate
effectively; sound judgment; patience; health commensurate with the
demands of the position.
 
 



MINIMUM QUALIFICATIONS:  Graduation  from high school  or  possession  of  a  high school
equivalency diploma plus a certificate in CPR from the American Heart Association.

SPECIAL REQUIREMENTS: Depending on the position duties, candidates for employment with
the Monroe County Government will be required to pass a pre-employment drug test. 

SPECIAL REQUIREMENT FOR APPOINTMENT IN SCHOOL DISTRICTS AND BOCES  

Per Chapter 180 of the Laws of 2000, and by Regulations of the Commissioner of Education, to
be employed in a position designated by a school district or BOCES as involving direct contact
with students, a clearance for employment from the State Education Department is required.

ADOPTED:  October 22, 1981


