Department of Human Resources & Civil Service

Summer Job Announcement

Maggie Brooks Brayton McK. Connard, SPHR
County Executive Director

TITLE: LABORER, SEASONAL

SALARY: $8.00/hr

LOCATION: Department of Transportation, Bridge Maintenance & Construction Section
Fleet Center, 145 Paul Road, Rochester, New York

SCHEDULE: 14 week assignment — 40 hours/week, Monday-Friday 7:00am — 3:30 pm, June-Sept

JOB SUMMARY: This is a laborer position involving assisting the bridge maintenance crew. The employee
will assist in building forms for concrete structures; provide for maintenance and protections of traffic; operate
light duty trucks to transport workers and materials; assist with preventative maintenance activities on the
O’Rorke Bridge. Duties are performed under direct supervision. Work may be performed in adverse weather.

QUALIFICATIONS:

Ability to understand and follow basic oral and written instructions
Ability to work cooperatively with others

Ability to communicate orally

Mechanical aptitude

Ability to operate power and hand tools safely and efficiently
Willingness to work in adverse and changing weather conditions
Ability to perform repetitive manual labor tasks safely and efficiently
Ability to lift 50 pounds; agility; good hand-eye coordination

NG~ WNE

SPECIAL REQUIREMENTS:
1. Pass a pre-employment drug test
2. Must be at least 18 years of age
3. Must be a Monroe County resident
4. Must possess a valid NYS Driver’s License Class D

Monroe County will provide safety vests, hard hats, gloves, safety glasses and safety training necessary to
perform the duties of the position.

Send Seasonal Applications to: Monroe County Department of Human Resources
Summer Employment
39 W. Main Street - Room 210
Rochester, NY 14614-1471

Posting Deadline: May 23, 2014

210 County Office Building, 39 West Main Street, Rochester, NY 14614-1471
PHONE: (585) 753-1700 TTY: (585) 753-1091 WEB SITE: http://www.monroecounty.gov
Monroe County government prohibits discrimination in employment, program activities, procurement and contracting against any person due to such
person’s age, marital status, disability, genetic predisposition or carrier status, race, color, creed, sexual orientation or national origin.
An Equal Opportunity Employer



