Department of Human Resources & Civil Service
Job Announcement
Please Post Conspicuously

Maggie Brooks Brayton McK. Connard, SPHR
County Executive Director

TITLE: MAINTENANCE MECHANIC II, Non-Competitive

SALARY: $27,706 - $35,539 annually

LOCATION: Monroe County Department of Environmental Services

PROPOSED JOB SUMMARY:

This is a skilled position responsible for efficient and workmanlike performance of a variety of building, installation,
maintenance and repair tasks in one or more of the electrical, mechanical or construction trades, such as carpentry,
plumbing, painting, electrical repair, welding, sheet metal work, auto mechanics, masonry, sewage facilities maintenance,
and municipal water distribution systems. General instructions are received regarding work of ordinary difficulty while
permitting some leeway for planning the technical details. Detailed instructions are usually received for new or difficult
assignments. The Maintenance Mechanic Il, as distinguished from the Maintenance Mechanic |, does not have
responsibility for implementing and completing a large project or the coordination of many activities or trade skills and is
not required to possess as high a skill level as a Maintenance Mechanic I. The work is reviewed by immediate
observation, periodic spot checks, having completed work checked, or by another step in the completion of the work. The
employee reports directly to and works under the general supervision of a Maintenance Mechanic | or other higher level
staff member. The Maintenance Mechanic Il may provide lead supervision over Maintenance Mechanics lII’s, Laborers,
or other lower level employees. Does related work as required.

MINIMUM QUALIFICATIONS:
Graduation from high school or possession of an equivalency diploma, plus one (1) year of experience as a skilled worker
in one or more of the electrical, mechanical, or construction trades.

NOTE:
Additional experience may be substituted for the high school diploma on a year-for-year basis.

SPECIAL REQUIREMENTS:
Candidates for employment with Monroe County Government will be required to pass a pre-employment drug test, along
with a background investigation. Failure to meet the standards may result in disqualification.

If you are appointed, you will be required to possess a valid license to operate a motor vehicle in New York State or
otherwise demonstrate your capacity to meet the transportation needs of the position.

RESIDENCY REQUIREMENT:
Applicant must be a resident of Monroe County at the time of appointment.

Send Civil Service Application to:

MONROE COUNTY DEPARTMENT OF HUMAN RESOURCES
39 WEST MAIN STREET, ROOM 210
ROCHESTER, NY 14614

Posting Date: May 6, 2014

Posting Deadline: May 16, 2014

210 County Office Building, 39 West Main Street, Rochester, NY 14614-1471
PHONE: (585) 753-1700 TTY: (585) 753-1091 WEB SITE: http://www.monroecounty.gov
Monroe County government prohibits discrimination in employment, program activities, procurement and contracting against any person due to such
person’s age, marital status, disability, genetic predisposition or carrier status, race, color, creed, sexual orientation or national origin.
An Equal Opportunity Employer



